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PROGRAM DESCRIPTION 
 

Recognizing that diversity of scholars is integral to educational excellence, the University of New 
Mexico’s Ronald E. McNair Scholars Program and Research Opportunity Program (ROP) seek to 
produce scholars and researchers who will more accurately reflect the growing diversity in 
intellectual perspectives, life experiences, and cultures in academe. 
 
Named after Dr. Ronald E, McNair, one of the first African-American astronauts, the Ronald E. 
McNair Scholars Program is committed to increasing the number of students in doctoral degree 
programs who come from low-income and first generation backgrounds, or who are members of 
traditionally underrepresented groups in academia, specifically African American, Hispanic/Latino 
and American Indian/Alaska Natives.  The University of New Mexico McNair Scholars Program 
began providing services to 26 students in 1999.  Today, there are over 160 programs across the 
country serving approximately 4,500 students.  Similarly, the Research Opportunity Program at 
UNM provides a unique opportunity for 16 undergraduate students from groups traditionally 
underrepresented in graduate education and interested in pursuing a career in academics and 
research.  Enriching experiences through program participation will prepare them for fulfilling 
graduate and professional careers.  To participate, students must be considering study beyond the 
bachelor’s level.  McNair and ROP Scholars are chosen each year to participate in academic year 
scholarly and research activities as well as summer research programs. 
 
A primary focus of these programs is to prepare students for graduate studies.  Scholars will have 
the opportunity to work closely with their advisors and faculty mentors who will help them achieve 
their academic goals as well as acquire skills to conduct high quality scholarly research.  In these 
programs students will acquire knowledge about graduate education, a greater understanding about 
the accessibility of graduate education, as well as increase their chances of acceptance into a graduate 
program.  During this process, McNair & ROP Scholars will become familiar with the research 
environment of a major university and establish a supportive network of academic professionals and 
peers across the nation. 
 
The Ronald E. McNair Scholars and Research Opportunity Programs benefit from alliances with 
UNM’s Academic Departments, the UNM Graduate School, and the support from the following 
programs:  African American Student Services, Africana Studies, Alliance for Minority Participation, 
American Indian Student Services, College Assistance Migrant Program, College Enrichment 
Program, El Centro de la Raza, Lamda Theta Phi Latin Fraternity, Inc., Mentoring Institute, Native 
American Studies, Project for New Mexico Graduates of Color, Robert Wood Johnson Foundation, 
Student Support Services, and Title V.   The Ronald E. McNair Scholars Program is federally funded 
by a TRIO* grant from the U.S. Department of Education and the Research Opportunity Program 
receives funding from the State of New Mexico.   
 
For more information on activities, seminars, GRE workshops, summer research, and meetings 

please visit http://www.unm.edu/~mcnair/.  
    
 
 
 
 
 

http://www.unm.edu/~mcnair/
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ABOUT DR. RONALD E. McNAIR 

 
 

HELPING TODAY’S UNDERGRADUATE STUDENT RESEARCHERS BECOME 
TOMORROW’S LEADERS 

 
   

 
 
 

 
Ronald E. McNair, an African-American engineer, scientist, and Challenger astronaut, was born on 
October 12, 1950, in Lake City, South Carolina.  His perseverance in the face of poverty and 
prejudice led him to the successful completion of his Bachelor’s Degree, magna cum laude, in 
Physics from North Carolina State University in 1971.  Five years later, at the age of twenty-six, he 
earned a Ph.D. in Physics from the Massachusetts Institute of Technology. Later, Dr. McNair was 
nationally recognized for his work in the field of laser physics and received many honorary degrees, 
fellowships, and commendations.   
 
Dr. McNair’s achievements were not limited to academia.  He was a sixth-degree black belt in karate 
and an accomplished saxophonist.  He was the first person to compose a piece of music in space.  
In 1978, Dr. McNair was selected for the NASA space program and was the second African-
American to fly in space.  His life ended tragically on January 28, 1986 when the Challenger space 
shuttle exploded and crashed into the ocean, taking the lives of six other astronauts.  
 
Dr. McNair spent a great deal of time encouraging people from underrepresented and low-income 
backgrounds to set the highest standards for themselves.  In his brief but brilliant career, he proved 
that neither poverty nor discrimination could defeat a determined individual.  The program that 
carries his name seeks to equip its scholars as he was equipped:  with knowledge, faith, courage, and 
an unshakable will to succeed. 
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SCHOLAR ELIGIBILITY AND PROGRAM REQUIREMENTS 

 
The University of New Mexico’s Ronald E. McNair Scholars Program (McNair) and the Research 
Opportunity Program (ROP) prepares undergraduates for graduate school by providing scholars 
with a graduate-level research experience and support for the graduate school application process. 
Monthly seminars focus on developing the following skills: research writing and design, 
presentations, public speaking, networking, funding opportunities, selecting and applying to graduate 
school. Additionally, scholars are offered intensive advisement, stipends, and travel opportunities to 
present at research conferences and/or campus visits. During the summer, scholars engage in a 
research design course and receive Graduate Record Exam (GRE) prep.  
 
Eligibility  
 
All McNair Scholars are selected on a competitive basis. You are eligible to apply if you:  

 
 

 
 

 
 African American, Native  

American/Alaska Native or Native Hawaiian/Pacific Islander)  
 
All ROP Scholars are selected on a competitive basis. You are eligible to apply if you:  

 
ng graduate or professional school  

 
 

 
Native American/Alaska Native or Native Hawaiian/Pacific Islander)  
 
Program Requirements  
Students must display a true commitment to pursuing graduate studies. Scholars must agree to 
participate in the following: all seminars, workshops, summer research project guided by a faculty 
mentor, summer research design class, summer GRE prep course, and weekly advisement. 
Participants are required to maintain a minimum of a 3.0 cumulative GPA. 
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WHY MENTORING? 

 
 Mentoring has always been a vital part of student development.  The practice of mentoring 
undergraduates through a research experience is a tried and tested strategy for nurturing and 
expanding the talents of students.  Indeed, it is through mimicking good research practices as an 
apprentice that many students learn the techniques and skills of research in their disciplines. 
 
 For a number of reasons, first-generation to college, low-income, and underrepresented 
students have not been provided with opportunities to experience a hands-on approach to exploring 
research in their disciplines.  This lack of experience can and often does result in poor acclimation to 
the nature and process of research and its application professionally.   
 
 Mentoring is a strategy for nurturing and developing the academic talents of first-generation 
to college, low-income, and underrepresented students.  Mentoring can serve as a vehicle to acquaint 
students with the rigors and challenges of research; retain students while enhancing their academic 
talents; offer support and encouragement where the environment might otherwise be unwelcoming; 
and address the information needs of these students.  Additionally, a well-planned mentored 
research project can serve as the foundation for continued scholarly success in graduate school. 
 
 

THE MENTORING ALLIANCE 

 
 

Terminology 
One of the keys to developing an effective mentoring process is to make sure that everyone 

is operating with a common set of terminology.  Adams (1992, p.10) presented the following set of 
definitions of a mentor and a role model in the mentoring process of doctoral students.  This same 
set of definitions applies to the process of mentoring undergraduate students as well.  It is also 
important to include and clarify the meaning of the term protégé in the mentoring process. 

 
Mentor A teacher or advisor who leads through guidance.  The mentor challenges and 

develops the protégé by providing support and guidance.   
 
Role Model A person whose behavior in a particular role is imitated by others; one who leads 

through positive examples.  A role model pulls the protégé forward by setting 
positive examples. 

 
Protégé Webster defines a protégé as one who is under the care and protection of an 

experienced, influential and prominent person who will further the protégé’s career. 
 
Mentoring “A nurturing process that fosters the growth and development of the protégé  

(Shandley, 1989, p.60). 
  
 “It is a form of professional socialization whereby a patron of a more experienced 

(usually older) individual acts as a guide, role model, teacher, and patron of a less 
experienced (usually younger) protégé.  The aim of the relationship is the further 
development and refinement of the protégé’s skill’s, abilities, and understandings” 
(Moore and Amey, 1988, p.45). 
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THE MENTORING ALLIANCE & FORMALIZING THE ALLIANCE 

 
The Mentoring Alliance 
The mentoring alliance, according to Scott (1992) is a special relationship between the protégé and 
the mentor that is dynamic rather than static.  In her handbook for educators, Academic Mentoring: The 
Road to Success, Scott identifies a five stage development process that mentoring alliances typically 
transition through as they are being formed. 
 
Formalizing the Alliance 
Formalizing the mentor / protégé alliance is the key to developing a meaningful and productive 
relationship between faculty and protégé.  Both the mentor and the protégé must work to establish 
an environment centered on trust and respect.  Being able to communicate openly and honestly is 
paramount. 
 
 

 

 
Transition Stages in Formalized Mentoring Alliances 

 
Stage 1- Apprehension 
Apprehension.  Both parties in the new relationship may feel anxious and uneasy.  This is to be 
expected.  Formal pairing are bound to be somewhat stilted as the parties get to know each 
other. 
 
Stage 2- Testing 
Testing.  This occurs in most mentoring relationships, particularly when the student has 
repeatedly been disappointed by adults.  The student may expect inconsistency and lack of 
commitment, and will protect themselves from being disappointed.  For the student, not having 
a relationship is better than losing someone.  During this stage, the mentor can expect missed 
appointments, unreturned phone calls, unreasonable requests, and angry or sullen behavior.  If 
the protégé is sincere about wanting help, however, this phase is typically short-lived. 
 
Stage 3- Trust 
Trust.  Gaining the protégé’s trust can occur early in the relationship, especially if the mentor 
takes active steps to help the student accomplish something of importance.  The key is for the 
mentor to let the student know that their goals and dreams are important, and worth the cost of 
the sacrifice. 
 
Stage 4- Goal Setting 
Goal Setting.  Once the mentor has gained the student’s trust, the mentor may become involved 
in the goal process.  The mentor must identify what is important to the student, set realistic 
goals, and explore ways of reaching those goals, and plan small, concrete, achievable tasks 
toward those ends. 
 
Stage 5- Predictability 
Predictability.  The mentor becomes someone that the protégé can count on.  In this final stage, 
the mentor can more freely give constructive criticism and the protégé’s thoughts and feelings 
are more accessible. 
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THE MENTORED RESEARCH EXPERIENCE 

 
 

 To facilitate orientation to the laboratory or research project and to move the protégé into 
the research setting, the mentor can provide the following: 
 

 Orientation to the culture, protocol and procedures for the laboratory- use of 
equipment; preparation of materials; location of materials and how to access them; 
reporting and supervising structure; safety measure; dress and decorum, etc. 

 Be familiar with the IRB and introduce your protégé to the IRB process, help 
determine if their study requires submission to the IRB, and direct them to where 
they can get training and knowledge regarding the IRB 
http://hsc.unm.edu/som/research/hrrc/index.shtml  

 Opportunities for the protégé to get to know and talk with other students and 
research in progress. 

 Details on assignment-work to be done, time frame, expectations, work hours, etc. 

 Financial arrangements, if any amount, duration, pay schedule, etc. 

 Scheduled time to review performance and to give the mentor and protégé 
opportunities for feedback. 
 

The goals of a mentored research experience are to: 
 

 Increase participation and connectedness within an academic setting; 

 Have students “learn by doing”; 

 Help connect theory with application; 

 Provide opportunities for testing various academic and career paths; 

 Expose scholars to the “best practices” of research in the field as well as key ideas, 
teachings, theorists, etc.; 

 Acquaint scholars with data collection and evaluation; 

 Provide opportunities for students to design experiments and present results; 

 Assist students to see the interrelationship between the fields of study; 

 Provide opportunities for the protégé to meet and network with others in the research 
arena; and 

 Provide scholars with a professional socialization experience, in order to prepare 
scholars for graduate school and teaching at the higher education level. 

 
 

 

MENTOR ROLES AND RESPONSIBILITIES 

 
 

 Mentoring is a vital component of the UNM McNair/ROP Programs, and it is essential for 
McNair/ ROP Scholars to work with a strong faculty mentor.  Throughout the year, program 
participants have the opportunity to conduct high-level, ongoing research under the guidance of 
their faculty mentor.  A special bond of mutual respect and identification characterized by trust, 
open communication, creativity, flexibility, and discipline is implied in this mentor- protégé 
relationship.  The UNM McNair/ROP mentoring component is designed to provide a mutually 
satisfying experience for both the mentor and the scholar. 
 
 

http://hsc.unm.edu/som/research/hrrc/index.shtml
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Research expectations: 

 Help the scholar with identifying a focus area and preparing a research action plan, including 
a timeline. 

 Meet with the scholar to discuss responsibilities and expectations of both parties. 

 Guide the scholar in conducting research in his or her focus area. 

 Set regular meetings with the scholar to discuss research progress.  

 Assess his or her needs, review research plans and set attainable short and long term goals. 

 Provide support and advice to the scholar to present and publish their work.  

 Stress the importance of maintaining a research journal or logbook. 

 Acquaint the scholar with research methods, data collection, interpretation, and evaluation. 

 Direct the Scholar with the writing of a publication quality paper due before the end of 
his/her senior year. The paper submitted at the end of the Summer Research Component is 
not necessarily a “final paper.”  

 
Personal and Professional Expectations: 

 Communicate with the scholar openly and honestly.  

 Give the scholar sound constructive criticism. 

 Help the scholar to discover his or her own potential and clarify his or her personal and 
academic and professional development. 

 Assist the scholar to find educational, research and financial resources for graduate 
education. 

 Be available to the scholar when he or she needs direction and encouragement. 

 Help the scholar in building his or her self-esteem. 

 Help the scholar connect theory with practical application. 

 Demonstrate critical reading and thinking skills to the scholar. 

 Hold the scholar to high standards of academic output. 

 Serve as resource and referral person for the student. 

 Show willingness to help protégé make valuable academic and professional contacts. 

 Serve as an information base regarding available educational and financial resources, 
professional and educational associations, graduate programs, departmental practices, and 
other information that will be helpful in the scholar’s academic and professional growth. 

 
 
 
Specifically, the mentor should: 

 Accept the protégé as a legitimate student with potential for success. 

 Legitimize the students with departmental faculty and other students. 

 Direct course choice and plans. 

 Communicate with the protégé in an open and honest manner. 

 Direct the protégé’s research. 

 Give sound, constructive and critical reviews of the protégé’s work, free of judgmental bias. 

 Hold protégé to high standard of academic output. 

 Be an advocate for the protégé as progress is made toward completion of the undergraduate 
degree. 

 Introduce the protégé to opportunities and options for graduate study. 

 Help sponsor and promote the protégé into the profession. 
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MENTOR PRACTICES & ACTION STRATEGIES 

 
 A mentor should be knowledgeable on current research topics in the field, should 
understand the curriculum and office politics, be available, and be willing to work with students, be 
able to inspire and motivate students, be committed to students and be knowledgeable of the factors 
that impact underrepresented undergraduate student participation in Graduate school.  The 
following factors have been cited as barriers that underrepresented students encounter.  Here are 
some barriers that good mentoring practices will help students overcome 
 

 Fear of failure. 

 Lack of motivation. 

 Inability to delay gratification. 

 Lack of balance between social and academic life. 

 Reluctance and refusal to learn from others. 

 Procrastination. 

 Reliance on wrong attributes / abilities. 

 Too little or too much confidence. 

 Conflicts due to personal difficulties. 

 Lack of follow through to complete task. 
 

Additionally, the mentor can provide assistance in understanding both the undergraduate 
and graduate curriculum.  A mentor can inspire protégé’s to conduct extensive research in their 
chosen field, expose them to research journals, encourage them to participate in undergraduate 
research programs, and advise them on courses to take to better prepare themselves for graduate 
school. 

 
The following series of action strategies provide a list of activities that are suggested for 

enhancing the mentoring relationship: 
 

 Actively recruit underrepresented students as research apprentices. 

 Make it clear that underrepresented students are welcome. 

 Establish expectations and progress review criteria early in the mentored 
research experience. 

 Structure the apprenticeship so the student has a real assignment. 

 Share real career / educational / life experiences with protégé. 

 Take time to know the protégé, be prepared and willing to deal with issues 
and problems that confront the protégé. 

 
However, if a mentor is to be effective, there are also certain things that a mentor should not 

do.  They include the following: 
 

 Give unsolicited advice, 

 Be authorized or “preachy,” 

 Get “ego” involved with a student’s success, and  

 Arbitrarily limit the student’s goals and aspirations. 
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CHARACTERISTICS OF A MENTOR 

 
 
Because the mentor’s role will vary from student to student, the person who desires to be a mentor 
should exhibit characteristics that lend consistency to the role and stability to the relationship.  To 
be effective, a mentor should be: 
 

 Approachable, communicative 
 

 Interested in being a mentor 
 

 Committed to student growth 
 

 Student-oriented, enthusiastic 
 

 Sensitive, should know when to back off 
 

 Helpful, but not authoritarian 
 

 Diplomatic, tactful 
 

 Willing to take risks 
 

 Insightful, can detect when something is wrong 
 

 Encouraging, nurturing 
 

 Patient, understanding 
 

 Culturally sensitive 
 

 Punctual 
 

 Trustworthy, especially in maintaining confidentiality 
 

 Willing to learn from the protégé 
 

 A good role model at all times  
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FACULTY MENTOR QUALIFICATIONS 

 
 
 

Faculty Mentor Requirements: 
 

 Earned doctorate degree (McNair) or graduate/professional degree (ROP) in targeted area. 

 Proven record of research. 

 Current involvement in active research. 

 Interest in working with low-income, first-generation to college, and underrepresented 
undergraduates on a one-on-one basis. 

 Excellent communication skills. 
 
Responsibilities 

 Attend mentor orientation or schedule one-on-one orientation with Program Staff. 

 Meet with Scholar regularly during the academic year. 

 Participate in seminars, as requested and if available. 

 Serve as Mentor to Scholar during the Summer Research Internship. 

 Attend the Annual UNM McNair/ROP Research Conference, as available. 

 Assist Scholar in identifying appropriate graduate programs and funding sources. 

 Provide guidance to Scholar in selection of research project. 

 Provide guidance to Scholar in writing the research proposal. 

 Provide guidance to Scholar in submitting research proposal paper to a professional 
organization or publication. 

 
In addition, some mentors may also be invited to: 

 Attend professional conferences with the Scholar. 

 Serve on the McNair/ROP Faculty Advisory Board or Application Review Committee. 

 Assist in the selection of future Scholars. 
 
Time Commitment 

 Conduct regular meetings with Scholar to discuss research progress. 

 Attend mentor orientation and other program events as requested and available. 

 The Summer Research Internship is eight weeks.  The faculty mentor must review, sign, and 
complete time sheets and evaluations (Total of 4 over 8 weeks) 

 
All Faculty Mentors ON MAIN CAMPUS will receive a $500 stipend for their participation upon successful 
completion of the summer research component.  McNair/ROP will do as much as possible to get payment to you on a 
timely basis but we are at the mercy of faculty contracts to process the payment. 

 
 

The Ronald E. McNair Scholars Program is 100% funded in the amount of 231,079.00 through a grant from the U.S 
Department of Education under the Higher Education Act of 1965 Title IV, Part A, Subpart 2.  The Research 

Opportunity Program is funded by the State of New Mexico. 
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FACULTY MENTOR AGREEMENT 

 
Faculty Mentor:_________________________ Department:____________________________ 

Title/Rank:_____________________________ Campus Phone:_________________________ 

Campus Address:_______________________________________________________________ 

E-Mail:_______________________________ Faculty Banner ID #_____________________ 

Scholar Name:__________________________  

 

I accept the offer to serve as a faculty mentor for a 2012-2013 McNair or Research Opportunity 

Program Scholar. I understand the purpose is to encourage students with academic potential to 

pursue graduate and doctoral study and research. By accepting this offer, I agree to participate 

fully, and satisfy all requirements. 

 

Accordingly, I will: 

(Please read carefully and initial each line) 
 

____ Serve as mentor to Scholar during the Summer Research Internship 

____ Attend mentor orientation or arrange individual meetings with program staff 

____ Provide guidance to Scholar in selection of research project 

____ Provide guidance to Scholar in writing the research proposal and other components of academic research 

____ Supervise Scholar’s research work hours and activities. This requires that Scholar spend at least 30 hours  

         conducting research each week during the 8-week long Summer Research Internship 

____ Meet with Scholar regularly during the Summer Research Internship and throughout the academic year 

____ Participate in seminars as requested (and if possible) 

____ Assist Scholar in identifying appropriate graduate programs and funding available 

____ Provide guidance to Scholar to submitting research proposal to a professional organization or publication 

____ I further understand that as a McNair or ROP faculty mentor I will receive $500.00 stipend at the 

conclusion of the summer for my participation 
 

**I have read and agree to the terms and conditions of the UNM Ronald E. McNair and Research Opportunity 

Programs Faculty Mentor Agreement. I understand that my $500.00 stipend is contingent upon my adherence to 

this agreement. 

 

______________ ____________ __/__/____ 
Please Print Name Signature Date 

******************************************************************** 

Office Use Only  

Received:_______________/_____/_____ 
 

 

*The Ronald E. McNair Scholar’s Program is 100% funded in the amount of $231,079.00 through a grant from the 

U.S. Department of Education under the Higher Education Act of 1965 Title IV, Part A, Subpart 2 
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McNAIR/ROP SCHOLAR RESPONSIBILITIES CONTRACT 
 

I, ______________________________ accept the offer to participate in the Ronald E. McNair Scholars Program  
 (please print name) 

or Research Opportunity Program at the University of New Mexico.  I fully understand that the purpose of this 

program is to prepare me for graduate study leading to a doctoral degree (McNair) or Masters or Professional degree 

(ROP) and I am expected to give my full commitment to this goal. 

 

I further agree to: 
 

 Maintain at least a 3.0 GPA and work to continuously raise my GPA to at least a 3.5 through 

graduation 

 Maintain full-time student status 

 Attend and actively participate in ALL program activities and events and individual and group 

meetings 

 Complete all assignments in a timely manner 

 Meet with my Advisor or Project Director once a week (1
st
 Year Scholars) and bi-weekly (2

nd
 

Year Scholars)  

 Attend or present research (summer or academic) at least once during tenure in the program in one 

of the following venues: 

o Summer research program; either at UNM or at another institution selected for 

group travel 

o Annual UNM McNair/ROP Research Conference  

o UNM Undergraduate Research Symposium (Spring semester) 

 Make appointments with designated Project Director or Advisor to complete graduate school 

applications 

 Participate in the Retreat, Research Class, and Graduate Record Examination (GRE) workshops 

and complete the GRE (Pre-Test, Post-Test, & Actual Test) 

 Apply to a minimum of three graduate schools for graduate study (including UNM if  relevant) 

 Release the following information to the Project Director or Advisor: UNM grade reports, 

financial aid award notices, and any other information from academic records pertaining to my 

enrollment in the Ronald E. McNair Scholars Program or Research Opportunity Program  

 I will conduct myself in a professional manner with all members of the university community and 

conduct myself in a manner befitting a Ronald E. McNair or Research Opportunity Program 

Scholar 

 Upon receiving my BA/BS degree at UNM, I agree to release the following information pertaining 

to my graduate studies: name and location of graduate school or place of employment, contact 

information via telephone, e-mail, and home address 

 Cooperate with follow-up surveys for the Annual Performance Report to the Federal Department 

of Education 

Optional: attend or present research at another professional academic conference, with  approval from Project  

Director and Faculty Mentor 

 

SCHOLAR EXPECTATIONS: 
 

 Satisfactory participation includes attendance at ALL seminars/workshops, scheduled meetings with 

Project Director or Advisor, summer and academic year research, presentation at a research symposium, 

and other required meetings.  Exceptions may require a written explanation approved by your Project 

Director or Advisor prior to the scheduled event. 

 If you know you will miss a seminar or meeting, attend late or leave early, you must contact BOTH your 

Project Director or Advisor ahead of time via e-mail and follow-up to receive missed material and 

information.  All absences will require completion of a comparable alternative assignment decided upon by 

Project Director or Advisor. 

 If you have to miss a meeting with Project Director or Advisor, you must notify that person at least two 

hours ahead or time via e-mail or phone.  If a conflict arises at the last minute, you must inform the Project 

Director or Advisor as soon as possible that you will be unable to make the meeting via e-mail. 

 Scholars must maintain a professional working relationship with Faculty Mentor and adhere strictly to 

research plan developed by Scholar and Faculty Mentor.  Scholars must also submit a publishable research 

plan and abstract, approved by the Faculty Mentor. 



14 

 

 

 

McNAIR/ROP SCHOLAR RESPONSIBILITIES CONTRACT (continued) 

 

 

Scholar Consequences for Failure to Meet Program Expectations/Breaking Contract 

Agreement: 
 All absences require an appointment to meet with the Project Director or Advisor to explain the reason for 

absence.  **More than three absences in an academic calendar year are grounds for dismissal from the 

program. 

 Unprofessional behavior at any of the program seminars and events are grounds for dismissal. 

 Scholars that fail to comply with program expectations and are released from the program are subject to 

reimburse the program for funding and programming time up to $9,000.00. 

 

Stipend Agreement 
I understand that the $2,800 stipend will be compensation for participation in and completion of elements of the 

Summer Research Component, and as such, will be issued in increments attached to certain assignments and 

expectations throughout the summer semester.  The Summer Research Component includes the following:  a 

McNair/ROP Research class, submission of assignments pertaining to research, GRE Preparation, and 30 hours of 

research per week.  I further understand that the stipend is not considered a scholarship through the UNM Ronald E. 

McNair Scholars and Research Opportunity Programs.  

           _____________ 

           Scholar Initials 

 

I hereby certify that I have read the sections on Scholar Responsibilities, Expectations and Consequences.  I 

fully understand the meaning and agree to the conditions for acceptance and/or continuation in the 

University of New Mexico McNair/Research Opportunity Scholars Program.  I understand that at the 

conclusion of each regular semester the Project Director or Advisor will discuss my eligibility to continue in 

the program.  Further, I understand that failure to comply with the rules governing the program is grounds 

for my dismissal.  My eligibility to continue as a McNair/ROP Scholar is also affected by changes in the 

direction of my originally stated academic and career goals, such that they no longer fit the program mission.  

As long as I meet all the program expectations and maintain good quality of work, I am eligible to receive a 

stipend of $2,800.00. 
 

 

__________________________________________   _________________________ 

Student Signature                                                                                        Date 

 

___________________________________________   _________________________  

Advisor Signature      Date                            

 

___________________________________________   _________________________ 

Project Director Signature      Date 
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REGULARLY SCHEDULED MCNAIR and ROP ACTIVITIES 

 
Seminar Series 
The McNair and Research Opportunity Scholars Program offers a series of seminars that aim to 
provide Scholars with a comprehensive overview and information on the graduate school 
application and exposure to graduate academic culture.  The seminars help strengthen McNair and 
Research Opportunity Scholars’ relationships with each other and with their faculty and/or research 
mentors.  The goal is to assist and motivate Scholars to formulate academic goals and to enhance the 
climate of support necessary for success in graduate school. 
 
Speakers such as graduate students, academic staff, and faculty will discuss their own graduate 
school experience regarding the learning environment and community while pursuing a graduate 
degree.  These seminars provide information on graduate financial aid opportunities, undergraduate 
research programs, career opportunities, and other related topics.  Emphasis will be on developing 
research skills, including but not limited to proposal writing, abstracts, and research methodology.  
Scholars are expected to attend and participate in all seminars.   

 

Seminar Dates for fall and spring semesters 2012-2013 
 

October 20, 2012 

November 17, 2012 

December 1, 2012 

January 26, 2013 

February 23, 2013 

March 23, 2013 

April 13, 2013 

April 27, 2013 

 
http://mcnairsite.wordpress.com/scholar-resources-2/seminars/ 

 
 
 
 
 
 
 
 
 
 
 

http://mcnairsite.wordpress.com/scholar-resources-2/seminars/
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SCHOLAR STIPEND CRITERIA AND PAYMENT SCHEDULE 

 

SUMMER 2013 
 
ATTENTION:  In order to receive a full stipend, Scholars must meet all criteria and deadlines.  
Stipends will not be generated until listed criteria are met.   
 
First Stipend: $560 

 References or Annotated 
Bibliography (Due: April 12) 

 Scholar Agreement  

 Faculty Mentor Agreement 

 Retreat (May 15-16) 

 Draft of Literature Review (Due: May 
25)   

 Direct Deposit Paperwork 

 GRE Pretest (Must be done June 1) 
www.ets.org  

Payment date scheduled for June 8. 
 
 
Second Stipend: $560 

 Minimum requirement: Submit 
completed Literature Review and 
Time sheet # 1 (Due:  June 7) 

 20 hours of research logged on time 
sheet 

 10 hours of research design class logged 
on time sheet 

 10 hours of GRE Prep logged on time 
sheet 

Payment date scheduled for June 22. 
 
 
Third Stipend: $560 

 Minimum requirement: completed 
Research Proposal or IRB (Due:  
June 14) 

 Time sheet # 2 due June 21 

 20 hours of research logged on time 
sheet 

 10 hours of research design class logged 
on time sheet 

 10 hours of GRE Prep logged on time 
sheet 

Payment date scheduled for July 5. 
 

 
Fourth Stipend: $560 

 Minimum requirement: preliminary 
results from study if applicable (Due:  
June 21) 

 Time sheet # 3 (Due:  July 5) 

 Abstract & Time sheet # 4 (Due:  July 
19) 

 30 hours of research logged on each time 
sheet 

 10 hours of GRE Prep logged on each 
time sheet 

 All completed posters and or power 
point presentations must be submitted 
for review by faculty mentor & 
McNair/ROP staff (BEFORE July 26).  

 GRE Post-Test (Must be done by July 
26) 

Payment date scheduled for August 2. 
 
 
Final Stipend: $560* 
 

 Submission of Completed Final 
Research Paper and Power Point or 
Poster presentations are DUE 
beginning July 29, 2013 and no later 
than AUGUST 9, 2013. 

 

* Requests for final payment will be submitted 

when final papers are submitted.  Final 
payment can be expected approximately 10 
business days following the submission of all 
paperwork. 
 

 
 

 

Attention: Payment dates are not guaranteed.  We are at the mercy of the University Accounting System.  
Although we request payment on specific dates, check dates are not guaranteed. McNair/ROP will do as 
much as possible to get payment to you on a timely basis.  Direct Deposit Required! 

 

http://www.ets.org/


17 

 

 
 

TRAVEL POLICY 

 
 The McNair & Research Opportunity Programs will reimburse/pay for most expenses incurred 
during an official trip, professional conference, or university campus visit.  Payment includes 
registration, transportation (air/ ground), hotel accommodations, and meals not provided by the 
host institution or included in the cost of airfare or conference registration fees.  Strict adherence to 
University guidelines are followed for any reimbursement claim.  Scholars are responsible to 
check with Program staff for specific allowances before finalizing plans. 
 
SELECTION CRITERIA FOR ANY TRIP SPONSORED BY UNM McNAIR/ROP  
 

CONFERENCES (NATIONAL, REGIONAL, STUDENT, OR PROFESSIONAL) 
Preference will be given to Scholars who: 
 Are presenting at the conference; 
 Have maintained satisfactory progress toward the completion of their degree; 
 Have participated in a summer research program; and 
 Have participated in all activities sponsored by the McNair and Research Opportunity   
 Programs. 
 

EDUCATIONAL TRIPS (CAMPUS VISITS) 
Preference will be given to Scholars who: 
 Have senior standing; 
 Have participated in all activities sponsored by the McNair and Research Opportunity  
 Programs; 
 Have been accepted or applied for admission in a graduate program at that university;  
 Have maintained satisfactory progress toward the completion of their degree 
 Have made prior arrangements with Department and Faculty at campus visit site. 
 

OTHER SPONSORED TRIPS  
(GRADUATE PROGRAM VISITS, GRADUATE SCHOOL FAIRS, etc.) 

Preference will be given to Scholars who: 
 Have participated in the majority of activities sponsored by the McNair and Research  
 Opportunity Programs; 
 Have maintained satisfactory progress toward the completion of the degree; and 
 Have not participated in previous trips. 
 
Due to the organizational requirements and financial commitments involved in planning trips, 
spouses and significant others will not be allowed to participate in group travel.  Upon return, all 
Scholars must write a one-page summary of the trip and be prepared to discuss positive and negative 
aspects of the experience during the monthly seminar. 
 
PREREQUISITES FOR SCHOLAR’S TRAVEL EXPENSES 
If McNair/ROP is not coordinating the trip, Scholars must formally request funding from the 
Program Specialist and obtain preliminary verbal approval prior to filling out and submitting a 
Travel Request Form, justification for the trip, projected expenses (meals, transportation, etc.), 
registration materials, conference agenda (and abstract, if presenting), official invitation, duration of 
the trip, and follow-up reporting for any reimbursement of travel funds.  Scholars office is available 
if students need to make phone calls or check websites, but again McNair/ROP does not make 
travel arrangements for students, unless arrangements are made for group travel. 



18 

 

 
 
 

McNAIR/ROP TRAVEL PROPOSAL FORM 

 
 

Name:       Date:  / /  
 
School/Conference Attending:
 ___________________________________________________________ 
 
Location: ________      ___________________ 
 
Purpose: _______________________________________________ _____________ 
 
Contact:          ______ 
 
 

From  ______________   To  _________________  
   Date      Date 
 
            
       Departure Time          Return Time 
  
 

Estimated Cost of Trip 
 

 
Lodging: $  /night  x     nights = $ _____ 
 
Meals:  $ 39.00/day   x    days = $   
 
Airfare: (attach copy of airline itinerary)   $   
 
Registration Fees: (Attach copy of registration form) $   
Meals Included in Registration Fee?       Yes No   ___________ 
 
Special Needs:      Total  $   
 
       
 
       
 
*Please attach explanatory information regarding registration dates, hotel, fees, etc. 
Comments:            
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MCNAIR/ROP TRAVEL PROPOSAL FORM (Page 3) 
 

Name:       ____________________________________ 
 
Date of Departure:        ______________ Date of Return:   ______ __________________ 
 
Destination: ______  _     Institution(s): _________________   _________ __  
 
Please write a narrative addressing the following questions.  The more detailed the better. 
 

 In what ways will this trip be a valuable experience for you? 

 In what ways will your participation in this event benefit the UNM McNair/ROP Program? 

 What strategies will you use to get the most out of this event? 
 

For Campus Visits 
 

 What department do you wish to visit? 

 Why is this program attractive to you? 

 Who have you contacted there? 

 What other sources of funding for this trip do you have in addition to McNair/ROP? 
 
 
 
 
 
___________________________________   _________________________ 
Student Signature                                                                                 Date 
 
___________________________________   _________________________  
Advisor Signature       Date                            
 
___________________________________   _________________________ 
Project Director Signature      Date 
 
___________________________________   _________________________ 
Faculty or Research Mentor Signature     Date 
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PROGRAM CONTACT INFORMATION 

 

The Ronald E McNair and Research Opportunity Program 
Location: Third Floor of Mesa Vista Hall in Suite 3019 
 
Address: Ronald E. McNair Scholars & 
  Research Opportunity Programs 
  College Enrichment/Outreach Programs 
  MSC06 3840 
  1 University of New Mexico 
  Albuquerque, New Mexico 87131-0001 
 
Program Specialist/Director 
Ricardo Romero, MA 
Work: (505) 277.5491   
Fax: (505) 277.2182 
EMAIL: loborr@unm.edu 
 

Sr. Program Advisor 
Lady Ivory Boyd, M.Ed 
Work: (505) 277.3098 
Fax: (505) 277.2182 
EMAIL: ladyivory@unm.edu 
 
 

Front Desk  
Work: (505) 277.0356 
Fax:  (505) 277.2182 
EMAIL:  mcnair@unm.edu 
 
 
Website:  www.mcnair.unm.edu 

 

 
 
 

 
 
 
 
 
 

mailto:mcnair@unm.edu
http://www.mcnair.unm.edu/

